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Personnel Dircetor

THRU: = Inspector General

Security Ofrieer, CIA

femoval fram the Agency of Frovisionally Cleared ‘ R

Personnel Upon Security Disapproval E _ -

1. The Office of the Ins;ector Goneral has volced diseatipfaction
in the number of provisionally elearod eaployces, subseguently disapproved
by this offico, making eomplaints concerndng thelr removal from the
Agency.

2. The Inter-Departmental Commlttcs on Internal Security has
studied the problem of releasing employees {rom the government service
on the grounds of their being ascurity risks. Although the recome
nandatlions of the Commitiee heve not boen formalized, the President Las
directed Fedoral agencles to re~oxamine the methods used 4n releasing
employeas ifor such reasons. '

Je  Srom tho standpoint of employing poreons suoject to scearity
investipgation, the I0IS has mat forih 1ta views in its recommendution
captioned, "g. Applicantsi®, Undey thils scctlon Lt recumends thats
"In no svent shou %.I any olficlal make & coamltuent or a pragise of
cuployment to as applicant for a sonsitive position, subject to can-
plotion of the required investigation. ¥hen it is considercd that an
applicantta serviscs are go urgontly nesdod as to make it desirablo

hat he be ¢iven such commitment op promise, the head of tho departnant
or agency concerned should provids for his astual appoeintuent io tho
position in (uestion, subject to the necessary investication and with
the amployco boilng fully dnformed of the linmited nature of such appointe
ment. Such appointment will asswure him all of the procedural and other
rights accorded an employee and, at the same time, will not serve to
noify or change cetablished mindmum requirements for sccess to clavgi- _
{ied security information.™ Thig procedure, if strictly adepted, would -
require us to have a formal Eaployment Review Soard hearing concerning
all provisionally cleared anployses later disapproved as a result of
investigation. This procedure would be very cumbersoue and would
require considerublo time of hiphelsvel hpancy officials.

Le Inasmuch as our present procedure causcs difficulty to the
Offleco of the Inspector Gemeral, and inasmuch as it doss not conform with
the tldnking of the ICIB, 1t is racounended that, if the Agsncy continues
to employ persons on & provislonally clsared basis s such employment Le
on a temporary basiSe It io believed that iL provislonzlly cleared
employees ars appolnted on a S0-day basie, a security determination will
have beon mnde before the expiration of that perdod. If the caployes
understands the temuorary nature of his employrent, it is believed that
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the probloens ﬁxmz-i.emed by tho Dngpector Genoral uwnder the prosont
prosedure will be materinlly sinlzxiged. In ordor to insure under=
standing on the part of the saployes, it 1s rocommonde? thal he o

she be required to siyn a statenont upon entrancs on duty, Ludicating
£all understanding that o elain ogalnet thoe Azency can bo mado if t‘m

tamporary period of eaployment is not. ronpied.

Shafiiold Ldwards
Colonel, 0S¢
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